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MPAKTIKO | EMITPOMHZ AZIOANOTHZHZ MPOZMOPON A ZME

Oépa: Mpaktwkd afloAdynong umofailopevwy attioswy unopndlwy, ya v vl apB. Tpwt.
719/18.09.2025 MNpdakAnan ekdniwang evladépovrog yia tnv olvapn piag (1) cuppacng plobwong
épyou 16wwtikol Swalov pe tv Avarccuélakr] &rpou Koldvng A.E. — A.O.T.A. kaL oUvtagn TPOoSWPVWY
nwdkwy katdtagng, katd ¢Blvouca oelpd KoL VKA armoppUtTEWY.

INpepa 01.10.2025, nuépa Tetdptn kat otnv €dpa Tou Avarmtu§lakol Opyaviopol Tomikhg
Autodloiknone A.E. «AN.AH.KO A.E», ot Koldvn, ta Katwtépw umoypddovia pEAn TNng
ouykpotolpevne Emwporic AfloAdynong awrjoewv umopndiwv twv MpookAncewv ExkdAAwong
EvSladépovtog, duvdpel tng um’ aplBp. 8/3/2025 Anddaong tou Aowkntikol Jupfouldiou Toug
Avartuélakol Opyaviopol «ANAHKO A.E.», mpooABav yia va avoi§ouv Kat va a§loAoyrioouy Tig
urtoPaAAopevee attroelg exSlwang evdladépovtog, yia t ouvapn cvppacns pioBwaong epyou pe
éva (1) dropo, yla tnv umtoothiplén tng dlaxelplong tou épyou (Project Management/Project Officer 2),
oto mhalowo vhonoinong tou £pyou «EcoZani: Creative, innovative, and inclusive ecosystems towards
just work transition in Kozani (Western Macedonia, Greece)» [e To akpwvOplo «Ecozani», to omnolo
£xeL evrayBel kal ypnpotodoteital and 1o supwnaikd mpoypappa «EUROPEAN URBAN INITIATIVE -
EUl».

Otpo Hueprotoc Aldtaéng

E¢étaon uniodndiwv yia Zuppdosig MiocBwong Epyou

0 Mpdedpoc evnuépwae TNV Emtttponr] yia tv oAokAfpwaon otig 29.09.2025 kat wpa 14:00, tng pdong
unoBoinc utoPndlotitwy cvudwva pe Ty Ut aplBp. mpwt. 719/18.09.2025 MpodokAnon ekdHAwong
evbladépovtog yia pla (1) Béon, ywa tnv umootnpn tng Slayelplong tou €pyou  (Project
Management/Project Officer 2), oto mAaiolo uhomoinaong tou €pyou «EcoZani: Creative, innovative,
and inclusive ecosystems towards just work transition in Kozani (Western Macedonia, Greece)» pe O
akpwvUpLo «Ecozani», e TV amoatolr evag (1) Oakéhou Yropndlotntag yia tn O€an. EWbkotepa:

1. Altnon pe apBp. npwrt. 722/24.09.2025

H enwpony adou efétace tnv umoPAnbeioa aitnon mpoxwpnoe oTNV KATAPTION KATAAGYOU TWV
uroPndiwv mou MAnpoulv Ttoug dpoug CUUHETOXNG aTNY TTPOCKANGN Kal éywvav dektol otn Sladwaotia
agloAoynong.
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